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Guidance for Young Apprenticeship 

In Health and Social Care

Health work experience – use of Simulation Centres

Purpose

This document is to guide and inform partnerships regarding the use of simulation centres as part of the Health work experience element of the Young Apprenticeship Programme in Health and Social Care.  It is not intended as a guide for Social Care or Early Years work experience or as a guide for the wider issues surrounding the work experience.

Background

Skills for Health and Skills for Care are the Sector Skills Councils who maintain a joint custodial role in preserving the integrity of the Young Apprenticeship Programme in Health and Social Care.  Skills for Care are responsible for the Social Care and Early Years components of the programme with Skills for Health being responsible for the Health component. 

Skills for Health and Skills for Care must maintain the unique features of the two year programme and support partnerships to achieve them.   These include ensuring that the Young Apprentices complete:

· 50 days work experience (equates to 17 days in Health, 17 days in Social Care, 17 days in Early Years situations)

· Nationally recognised Level 2 Vocational Qualification (or equivalent)

The time at the work placement should give Young Apprentices a rich experience and the opportunity to gain an understanding of the sector.  The Young Apprentice must have the opportunity to ‘shadow’ suitable staff in appropriate situations which have been risk assessed.  An induction must be conducted covering aspects such as health and safety, confidentiality and guidance as to what the Young Apprentice can and cannot do. Clear objectives of what is to be achieved during the work experience must be established prior to the placement commencing.  
Work experience needs to be varied, it is important that the Young Apprentice is not limited to any one aspect of any of the 1/3 split. It is not recommended that the Young Person have their 17 day allocation with the same 
employer unless that employer can provide a significant variety of experiences across  user groups and services
Traditionally, securing the Health work experience placements has, in some areas, provided a challenge to partnerships.  Hopefully, following partnership development and support from Skills for Health, and the production of promotional materials, those endeavouring to establish placements feel more equipped to overcome barriers.  

Previously, it was agreed, if the partnership felt appropriate, that of the 17 days work experience in the Health Sector, 2 days could be spent in a simulation centre, with the remaining 15 taking place as standard work experience.  It must be stressed that the use of simulation centres should not be seen as an alternative to work experience, but as an enhancement, and the opportunity for Young Apprentices to learn skills or sample an environment they may otherwise not.

Current Position on use of Simulation Centres for Health Work Experience 
Further to discussion the decision has been made to extend the opportunity to use simulation centres as part of the Health work experience element to a maximum of 5 days for partnerships who are able and who wish to utilise this opportunity.  It is recognised that some partnerships may not have access to these facilities.

A Simulation Centre is a recognised and quality assured facility that offers professional training to a wide range of professionals within the Health sector workforce, through industry-standard resources and sector trained/qualified personnel. The practitioners delivering the activities are required to spend regular amounts of time in the workplace in order to reflect the true nature of employability in the sector as well as to provide relevant and real-life case studies/scenarios. The simulation opportunities provided should reflect a breadth of professions within the Health sector, offering the young people the opportunity to develop a range of sector-specific as well as generic employability skills.
The following rules will apply;

· The simulation centre used must an established centre recognised as such.  Guidance can be obtained from the Skills for Health Young Apprenticeship Project Manager.

· The simulation centre must be detailed in the bid.

· For new partnerships

· Part 1 – Participating Employers

· Part 2 - Section 3 

· For existing partnerships

· Part 1 – Participating Employers

· Part 2 - Section 3 

· Only 5 days can be attributed to work experience.

· Time spent in the simulation centres must be constructive and involve full participation of the Young Apprentices in activities.  It is not acceptable for Young Apprentices to just visit, or watch other students involved in activities.

· There must be clear learning objectives.

· As for all work experience placements there must be full compliance with health and safety regulations and full risk assessments undertaken.

If you have any further questions regarding the use of simulation centres please contact Tracey Nicholson, Project Manager – Young Apprenticeship Programme, tracey.nicholson@skillsforhealth.org.uk  Mobile: 07917245953

[image: image1.jpg] 


[image: image3.jpg]


